How to register as a new employee / volunteer:


Welcome to the Diocese of Davenport. You have agreed to be an employee or volunteer in our diocese. We require all our employees and volunteers that have contact with children more than four (4) times a year to complete our Protecting God’s Children program and have a background check. The Protecting God’s Children program is issued through VIRTUS Online www.virtus.org and background checks are issued through Employment Screening Resources (ESR)  https://www.hireconfidence.net/Applicants/AgrLogin.aspx?jal_uid=0. 

The Safe Environment Coordinator and/or Local Administrator at the school/parish are authorized to view your information to ensure you stay in compliance with diocesan policy. 

Please follow the instructions and print screens below to help you register in VIRTUS, conduct your background check and complete the Protecting God’s Children Training Video. These steps need to be completed in full before you begin your employment or volunteering. This is a 3 step process. Please allow enough time with no interruptions in order to complete this successfully. This also depends on your internet connection.

Step 1: To begin go to the website: www.virtus.org 
 
 (
If you need to register in Spanish, click here.
) (
You will click on the “Registration” in yellow on the left of the 
screen to start the process in English.
)[image: ]

 (
Click on the first green arrow to proceed.
)[image: ]

 (
Click on the drop down arrow and select Diocese of Davenport
)[image: ]

 (
You will need to set up an account for VIRTUS. Please choose a user id and password and write it down somewhere. Password is case sensitive.
)[image: ]

 (
Fill in your current contact information.
)[image: ]

 (
Use the drop down arrow to select the location that is your primary location of employment or volunteering. 
)[image: ]

 (
You have an option to choose another location if you are employed or volunteer at another location. If you do not, choose No. 
)[image: ]

 (
#
2
) (
#
1
) (
#1 Choose the “Role” that you perform at your primary location. Please read descriptions and choose one. #2 Type your title or function. 
)[image: ]

 (
Choose Yes or No
)[image: ]

 (
Are you a newly licensed teacher in the state of Iowa or licensed by DHS?
If yes, you will not do a background check via ESR but will be required to send a copy of your license and/or DHS verification to the Diocese of Davenport Attn: CFO, 780 W. Central Park Ave. Davenport, IA 52804.
If you choose No you will go to the ESR website at the end of this registration process.
)[image: ]

 (
Answer the questions that best reflect your position at the primary location where you are employed or volunteer
)[image: ]

 (
Answer the questions that reflect your contact with children.
)[image: ]

 (
We are required to read the Diocesan policies and ensure you understand your responsibilities of working with children and vulnerable adults. This is available in three (3) languages. You can read this electronically or print it off and read it. 
)[image: ]

 (
Clicking on the button you are acknowledging that you understand and will follow diocesan policies. This will be recorded on the “Training” tab of your VIRTUS account.
)[image: ]

 (
Answer No to this questions because it does not apply to the Diocese of Davenport
If you attended a “live” PGC training session between 2003-
2011  DO
 NOT PROCEED, please X out.  This may mean you are due for your 5 year PGC training renewal. Please contact your Local Administrator (SEC) at the school/parish on how to proceed.
)[image: ]

 (
Choose the language in which you want to view the video.  (You will need to view the video after you complete the background check (ESR) process
. )
Click “Complete Registration”
You will then get the pop up box on the right and click “ok”
) (
2
) (
3
) (
1
)[image: ]


 (
You will now need to complete your background check through the ESR website. You need to “click here” to be directed to the ESR website. It is highly recommended that you continue to the next step. 
This needs to be edited after we find out what VIRTUS and ESR says about shut down or leaving site.
)[image: ]

 (
This is the email you will receive from VIRTUS letting you know that you have registered and also give you the user id and password you set up.
)[image: ]








Step 2: ESR website for Background Checks

This website is compatible with all major browsers in the following versions.

	Browser
	IE
	Firefox
	Chrome
	Safari
	Opera

	Version
	9.0 and above
	17.0 and above
	23.0 and above
	5.1 and above
	12.0 and above




 (
The ESR system will run a test on your computer to ensure you can complete the BGC with your version of software. If you don’t meet the requirements you can use a school/parish computer or any public computer to complete this.
) (
You will need to check the pop up acknowledgement box  and then you will get another screen asking  you to sign with your mouse to make sure your computer accepts the browser.
)[image: ]


 (
You must fill in the blank 
boxes ,
 read on and scroll down to complete more questions.
)[image: ]



 (
You will need to click I Agree to continue
) (
Click to view 
FCRA  (
Fair Credit Reporting Act) summary.
)[image: ]


 (
When viewing the FCRA (Fair Credit Reporting Act) Summary this is what you will see. 
)[image: ]


After agreeing to the above you will see the yellow box

 (
Click yes or no to criminal history questions
) (
Sign here with your mouse
)[image: ]


 (
What your screen should look like when you have it completed.
)[image: ]

If you choose to Print Agreement you will see this. If you choose not to, you will go to the bottom of the page and answer the rest of the questions.

[image: ]
You have a time limit or you will be removed from the site.

 (
This will pop up on your screen to let you know there is a time limit
)[image: ]

 (
This is where you will fill in your personal information. Note: 
Some  information
 may have come over from the VIRTUS website to already fill in fields. Review it and edit anything that is incorrect.
)[image: ]

Undocumented volunteers or employees that don’t have SS# can enter 000-00-0000

 (
Click on Continue
)[image: ]


 (
Processing screen
)[image: ]



This screen shows you have completed the BGC successfully. Your information will be recorded in the VIRTUS database with the date you completed this process. If there is a criminal offense or child or dependent adult abuse violation, this information will be sent to the Diocese and the proper school/parish personnel will be informed. 

[image: ]

This is an email you will receive about the agreements.

[image: ]

Step 3: Viewing “Protecting God’s Children” training video via www.virtus.org (90 minute video)

 (
Put in your user id and password you just set up and click on Login
)[image: ]

 (
This will be the screen you see next. You need to click on the title “
Protecting God’s Children Awareness Session 2.0
” 
)[image: ]

 (
If your video does not start you may get a pop up blocker notice similar to the one above. 
You need to allow pop ups in order to view the video.
)[image: ]

The video will start and it has 290 slides and takes approximately 90 minutes depending on your internet connection.

[image: ]

If you cannot finish all the video in the allowed time, you can close it (no pause button) and can log back into www.VIRTUS.org later. You will then be asked “Do you want to pick up where you left off?” and you would click “yes”. It will take you to the slide where you left off.

 (
When the video slides are finished you will have 10 questions to answer. 
)[image: ]

 (
Screen showing you completed the training. Do not X out until the blue bar is all the way to the right or you will not get credit for training. 
)[image: ]

 (
Screen showing you completed the training, do not X out until the blue bar is all the way to the right or you will not get credit for training. 
)[image: ]

Saving Data will cross your screen quickly and you will see this
 (
Do this first: You will click here to print your completion certificate which is a PDF document.  
) (
2
nd
: Logout 
)[image: ]

Print a copy for the local administrator (SEC) at your school/parish and save to your computer for future reference.

[image: ]
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Please create a user id and password that you will use to access your account

Common names liks Mary and John are not good choices as thy are most likely alrsady in use.
Common abbraviations like Jsmith' and mjonas' are also likely to already be in use.
We suggest using your full name (vithout spaces) or email address as they are more likely to be unique.

Create a User ID: il test

Create a Password: [+

(Cntue)

Your user id is caze sensitive. We racommand that you use sl lower case lattars and svoid spaces and punctustion. Email addrasses ars ok, Your
uaarid must be st lesst 4 charactars long.
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Please provide the information requested below

DO NOT CLICK THE BACK BUTTON OR YOUR REGISTRATION WILL BE LOST

Salutation
First Name:

Middle Name:

Last Name:

Email

Home Address

Home Address Contd:
City

State:

zP:

Daytime Phone:

Ext

Evening Phone:

- Please select - [v.

\Virginia Test 2

\Virginia Test 2

rujilo@davenportdiocese. ~

780 W_ Central Park *

1A~ lowa B
6638884230 -
1563-888-4230| |
(Contince )

* Required field

up is
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Please select the primary location where you work, volunteer or worship

Do not select the location of your training session

(unless i fll nto on of tns cstagariss above)

Primary location: | Diocese of Davenport Pastoral Center Davenport (Davenport) [=]

(Cntue)

If you are sssociated vith muliple locations, pleass choose the primary (vork) location first.
Thin click the continus button to 2alsct additional locations such 25 thase vhars you voluntaer or vorshia.
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Al i pereons fo heir ok they o for theirparsh or school such a2 parish ministers, school supportSaff, coaches (fhat aren teschers),rectory personrel, fc. This
ol does NOT INGLUDE Catholic School Teachers or Substitute Teachers who arelcensed by the fona Board of Educational Examiners - they should use the "Educator”
ol
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Employee

Which one of the following best describes your Role as an Employee for the Diocese of Davenport
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Are you a parent or guardian of a child under 182
Yes
) No

Do you interact with, work with or come into contact with minors and/or vulnerable adults of this archdiocese/diocese/religious organization?
Yes

No

Do you manage, supervise or oversee employees or volunteers on behalf of this archdiocese/dioceselreligious organization in any capacity?
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Diocese of Davenport

Policies Relating to Sexuality and Personal Behavior

= = =

Download the Safe Environment Policy - English Download the Safe Enironment Policy - Spanish Download the Safe Environment Policy - Vietnamese

[ have downloaded and read the Policies Relating to Sexuality and Personal Behavior and agree to its requirements |
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Diocese of Davenport
Safe Environment Program Acknowledgment Form

The Policies Relating to Sexuality and Personal Behavior of the Diocese of Davenport requires that all clergy. all employees, and al volunteers who have regular contact with children. understand and agree to comply
with its terms. The Policies Relating to Sexuality and Personal Behavior Policy applies to al parish, school, and diocesan entities. This form acknowledges that | have received the Policies Relating to Sexuality and
Personal Behavior. either n its online format or in hard copy, revised and published on February 14, 2013, including

Agreement to comply with the Policies Relating to Sexuality and Personal Behavior of the Diocese of Davenport

Abide by the Code of Ethical Standards for those ministering on behalf of the Church

Undergo an employee or volunteer background check, initiated by the Diocese of Davenport

Partcipate in a VIRTUS® Online session (Protecting God's Children for Adults) and its continuing education components if | am required by policy to do so

By clicking the box below, | acknowledge that | understand that violation of any of these components of the Policies Relating to Sexuality and Personal Behavior and Safe Environment Program of the Diocese of
Davenport will result in disciplinary action up to and including termination of employment or volunteer senice.

Click here to acknowledge
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Have you already atiended a VIRTUS Protcciing God's Children Session?

e8] (1)
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Please select the session you wish to attend -
© The page at devairtus.org says:

All of the scheduled sessions are full. Please click the SUBMIT REGISTRATION below. N
You should contact your VIRTUS Online Coordinator about attending a training session. B B g
Click OK to complete your registration or click CANCEL to

563-888-4230 choose another session.

X Protecting God's Children for Adults

oK Cancel

Where: Diocese of Davenport Pastoral Center Davenport (Davenport)
780 W. Central Park Ave.

When' Thursday, December 31, 2015
Contact Virginia Trujlo (563-888-4230) for the time.

Estimated length of session’ 0 hrs
‘Spaces remaining: ONLINE registration is not allowed for this session. For assistance contact Virginia Trujilo (563-688-4230)
Language: This session will be conducted in English
Notes® This is a dummy one just so we can have the online session available.
Wheelchair accessible:  Yes

© Protecting God's Children for Adults (Online Training)

Protecting God's Children for Adults (Online Trai

\g in Spanish)
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Thank you for completing the registration process.

‘Thank you for registering for a Protecting God's Children session and with VIRTUS Online.
You vill receive an email confirming your registration for the training session you selected.

After you have completed your training session. your account will be reviewed and activated by your Coordinator

‘Complete Your ESR Background Check

Click here to complete your background check application form

Anote reqarding emails:

The rise in SPAM emails has created an equal riss in the aggressiveness of the measures to combat it. Conssquantly, many of our emails are blocked by SPAM filters. If you are using any softvare or tools vithin your smail program to filer SPAM, pleass make sure that you allow messages from
Svstem@virtuz.org. You may 2lso want o contact your natuork sdministrater to make surs that your nstuork allovs messages from system@virtus.org. SPAM filtering iz the numbsr one resson for our mails not to be racaived

Close Browser
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Company. DISCLOSURE, AUTHORIZATION, AND CONSENT FOR RELEASE OF BACKGROUND INFORMATION

Job Description NOTICE REGARDING BACKGROUND INVESTIGATION

Please Note

The User ID and Passiord 1, \Virginia Trjilo , living in the state of [IL_[=] , and applying for engagement in the state of (T[], have
used for this job alert will

been given notice and understand that in conjunction with my application for employment, work to be performed under contract,

Cloe promotion, volunteer position, reassignment, and/or retention ("Engagement’), Diocese of Davenport ("Company”) will use the
services of an outside consumer reporting agency may obtain a "consumer report” or 'investigative consumer report” about me

P — including information relating to my personal background, character, general reputation, personal characteristics, professional standing,

ey work history and qualifications, and/or mode of living. This agency will provide a written report of ts findings to Company. Company

uses Employment Screening Resources ("ESR”
investigations.

A 2 consumer-reporting agency, to perform its Engagement related background
‘computer does not pass the
test, or you have any.

difficulty logging on or using
any of the features, further

ESR will utilize various sources of information to conduct a background check including but not limited to: criminal and civil records,
instructions are located here

current and former employers, DOT regulated employer inquiries made in compliance with 49 CFR 382.413, department of motor
vehicle records ("driving records"), military records, credit reporting agencies, education records, professional and personal references,
drug testing and MRO services where it applies to the position and workers' compensation records (in accordance with the Americans.
with Disabilities Act). 1 have been given notice and understand that I have the right, upon written request made within a reasonable
time after receipt of this notice, to request disclosure of the nature and scope of any investigative consumer report. If I live or work in
New York, New Jersey, Massachusetts or Maine [ am to be informed by ESR within 5 business days of my written request to ESR
whether or not 3 consumer report or n investigative consumer report has been ordered by the Company. Please be advised that the
nature and scope of the most common form of investigative consumer report obtained regarding potential or continuing Engagement is
an investigation into your education and/or employment history conducted by ESR. The scope of this notice and authorization is all-
‘encompassing allowing Company to obtain from any outside organization all manner of consumer reports and investigative consumer
reports now and throughout the course of your Engagement to the extent permitted by law. 1 may review or obtain a copy of my report
s provided by law. ESR may be contacted by writing to: Employment Screening Resources (ESR), 7110 Redwood Blvd., Suite C,
Novato, CA 94345 or by toll free telephone call to 888-995-4474. You may find information about ESR's privacy practices at
hitp://www.esrcheck.com/Privacypolicy.php.

ACKNOWLEDGMENT AND AUTHORIZATION

I hereby agree, authorize and consent to the procurement of a Consumer Report and/or an Investigative Consumer Report about me
‘and understand that it may contain information about my character, general reputation, credit history, personal characteristics, and/or
mode of living. This authorization knowingly made by either my wet signature or electronically signed by me shall be valid from the
date of execution and throughout any subsequent Engagement as allowable by law. 1 agree, authorize and consent to the release and
disclosure of any and all information including but not limited to the above to Company and to ESR. Where I have given my separate
permission for Company to pursue my direct or temporary Engagement with a third party under contract with Company that third
party may also receive a copy of my report. In no event does consideration for Engagement create an employment relationship. I
certify that all statements made by me and contained anywhere herein are true. I sgree that  copy of this document by fax or other
electronic means shall be as valid as the original. I further acknowledge receipt of the document entitled, "A SUMMARY OF YOUR
RIGHTS UNDER THE FAIR CREDIT REPORTING ACT" and certify that I have read and understand that document.

CALIFORNIA, MINNESOTA AND OKLAHOMA APPLICANTS/ EMPLOYEES ONLY:

Please enter a valid and private email address here to receive a free copy of any requested Consumer Report, Investigative
Consumer Report or Credit Report on you.

Note: If you are not a resident of CA, MN or OK, please contact Company to receive a copy of your report.
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ACKNOWLEDGMENT AND AUTHORIZATION

I hereby agree, authorize and consent to the procurement of a Consumer Report and/or an Investigative Consumer Report about me
‘and understand that it may contain information about my character, general reputation, credit history, personal characteristics, and/or
mode of living. This authorization knowingly made by either my wet signature or electronically signed by me shall be valid from the
date of execution and throughout any subsequent Engagement as allowable by law. 1 agree, authorize and consent to the release and
disclosure of any and all information including but not limited to the above to Company and to ESR. Where I have given my separate
permission for Company to pursue my direct or temporary Engagement with a third party under contract with Company that third
party may also receive a copy of my report. In no event does consideration for Engagement create an employment relationship. I
certify that all statements made by me and contained anywhere herein are true. I sgree that  copy of this document by fax or other
electronic means shall be as valid as the original. I further acknowledge receipt of the document entitled, "A SUMMARY OF YOUR
RIGHTS UNDER THE FAIR CREDIT REPORTING ACT" and certify that I have read and understand that document.

CALIFORNIA, MINNESOTA AND OKLAHOMA APPLICANTS/ EMPLOYEES ONLY:

Please enter a valid and private email address here to receive a free copy of any requested Consumer Report, Investigative
Consumer Report or Credit Report on you.

Note: If you are not a resident of CA, MN or OK, please contact Company to receive a copy of your report.

Summary of Your Rights

Please click the buttons below to view and print these summaries.

The following form " Summary of Your Rights Under the Fair Credit Reporting Act” is available here [ Vigw FCRA Summary Now,

for your review. Everyone should read and/or save this important form before continuing.

E-sign Statement

1. T have read and reviewed the attached form entited, *A Summary of Your Rights Under the Fair Credit Reporting Act” and
understand that a copy s available for future viewing or downloading and printing at: http://wiw.esrcheck.com/docs/FCRArights.pdf
2. Iunderstand that upon hitting the T Agree button below that I am agreeing to a pre-employment background check.

3. Iunderstand that the information on this site is being sent to the background screening firm by use of 128 bit encryption and a
SSLsecurity.

4. Tunderstand that I can withdraw this consent by contacting Employment Screening Resources by e-mail at info@ESRcheck.com

5. IfIhave any questions, I can contact Employment Screening Resources by phone at 1-888-999-4474 and ask for the Consumer
Desk or by going to www.ESRcheck.com

6. Iunderstand that I may choose to provide my authorization signature in a non-electronic format. Please contact the employer

directly for instructions regarding the employer's procedures for providing an authorization signature in a non-electronic format.

My action of choosing "I agree" below it, shall be legally binding and constitute my valid signature under the Federal
Electronic Signatures in Global and National Commerce Act (E-Sign) 15 U.S.C. §7001 et seq.

Stop: | Do Not Agree.

= | @

2
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signature
1 certify that all statements by me contained herein are true.

1 further agree and understand that by filling in my name on the form below, that I consent and agree to a background
report.

Notice: your signature is not yet long enough
Date [6/11/2013 [ Clear signature |

Please use your mouse to sign your name in the box sbove.
Click into the box once using your mouse, then sign into the field by holding down the left click button of your mouse. You can preview
your signature and if you don't like it, sign it again.

 Lack of a visible signature may delay your report.
 1f you are not able to write your signature please DO NOT TO PROCEED any further.

 Please read the Help Section regarding SVG

 If this does not solve your issue contact ESR and tell the receptionist you are having an AGR issue.

PLEASE ANSWER THE FOLLOWING QUESTIONS. AN AFFIRMATIVE ANSWER OR SUPPLYING THE ADDITIONAL INFORMATION
REQUESTED WILL NOT RESULT IN AN AUTOMATIC DISQUALIFICATION FROM ENGAGEMENT. EACH APPLICANT RECEIVES
SEPARATE CONSIDERATION. IF YOU HAVE MORE THAN ONE CONVICTION TO REPORT, ASK FOR ADDITIONAL CRIMINAL
RECORD SHEET(S).

AL RECORDS RECEIVE REVIEW IN LINE WITH EEOC GUIDELINES THAT REQUIRE CONSIDERATION OF: NATURE AND GRAVITY OF THE
OFFENSE; THE HARM CAUSED; THE LEGAL ELEMENTS OF THE CRIME; THE CLASSIFICATION OF THE OFFENSE (E.G., MISDEMEANOR L
VS. FELONY); TIME SINCE THE CONVICTION AND/OR COMPLETION OF THE SENTENCE INCLUDING EVALUATION OF RECIDIVISM;

NATURE OF THE JOB HELD OR SOUGHT; EVALUATION OF SPECIFIC DUTIES, ESSENTIAL FUNCTIONS AND ENVIRONMENT; NUMBER OF

CONVICTIONS; AGE AT THE TIME OF CONVICTION OR RELEASE FROM PRISON; EVIDENCE THAT YOU PERFORMED THE SAME TYPE OF
WORK, POST-CONVICTION WITHOUT ANY INCIDENTS OF CRIMINAL CONDUCT; LENGTH AND CONSISTENCY OF EMPLOYMENT BEFORE
AND AFTER OFFENSE; REHABILITATION EFFORTS.

DO NOT REPORT ANY OF THE FOLLOWING AS THEY APPLY TO YO Convictions that have been

pardoned, sesled, erased, or expung:

Have you ever been convicted of 2 crime?

Oves Ono

Are you currently out on bail, or released on your own recognizance pending trial or have a pending warrant? If so, provide details.

Oves Ono

http://www.esrcheck com/Privacypolicy.php
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Signature
I certify that all statements by me contained herein are true.

1 further agree and understand that by filling in my name on the form below, that I consent and agree to a background
report.

Date [6/11/2013 (Clear signature] [ View and Print Agreement |

Please use your mouse to sign your name in the box sbove.
Click into the box once using your mouse, then sign into the field by holding down the left click button of your mouse. You can preview
your signature and if you don't like it, sign it again.

 Lack of a visible signature may delay your report.
 1f you are not able to write your signature please DO NOT TO PROCEED any further.

 Please read the Help Section regarding SVG

 If this does not solve your issue contact ESR and tell the receptionist you are having an AGR issue.

PLEASE ANSWER THE FOLLOWING QUESTIONS. AN AFFIRMATIVE ANSWER OR SUPPLYING THE ADDITIONAL INFORMATION
REQUESTED WILL NOT RESULT IN AN AUTOMATIC DISQUALIFICATION FROM ENGAGEMENT. EACH APPLICANT RECEIVES
SEPARATE CONSIDERATION. IF YOU HAVE MORE THAN ONE CONVICTION TO REPORT, ASK FOR ADDITIONAL CRIMINAL
RECORD SHEET(S).

AL RECORDS RECEIVE REVIEW IN LINE WITH EEOC GUIDELINES THAT REQUIRE CONSIDERATION OF: NATURE AND GRAVITY OF THE
OFFENSE; THE HARM CAUSED; THE LEGAL ELEMENTS OF THE CRIME; THE CLASSIFICATION OF THE OFFENSE (E.G., MISDEMEANOR
VS. FELONY); TIME SINCE THE CONVICTION AND/OR COMPLETION OF THE SENTENCE INCLUDING EVALUATION OF RECIDIVISM;
NATURE OF THE JOB HELD OR SOUGHT; EVALUATION OF SPECIFIC DUTIES, ESSENTIAL FUNCTIONS AND ENVIRONMENT; NUMBER OF
CONVICTIONS; AGE AT THE TIME OF CONVICTION OR RELEASE FROM PRISON; EVIDENCE THAT YOU PERFORMED THE SAME TYPE OF
WORK, POST-CONVICTION WITHOUT ANY INCIDENTS OF CRIMINAL CONDUCT; LENGTH AND CONSISTENCY OF EMPLOYMENT BEFORE
AND AFTER OFFENSE; REHABILITATION EFFORTS.

Convictions that have been

DO NOT REPORT ANY OF THE FOLLOWING AS THEY APPLY TO YO
pardoned, sesled, erased, or expung:

Have you ever been convicted of 2 crime?

http://www.esrcheck com/Privacypolicy.php
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New Order Wizard Step Two : Applicant Information
Company.

Job Description Applicant Data  *reuired fields

Please Note IN ORDER TO VERIFY MY IDENTITY FOR THE PURPOSES OF BACKGROUND IDENTIFICATION, [ AM VOLUNTARILY RELEASING
The User ID and Password MY DATE OF BIRTH, SOCIAL SECURITY NUMBER AND THE OTHER INFORMATION BELOW FOR MY OWN BENEFIT AND FULLY
used for this job alert will UNDERSTAND THAT ALL EMPLOYMENT DECISIONS ARE BASED ON LEGITIMATE NON-DISCRIMINATORY REASONS.

exgire on

Name and Current Address.
Flease enter your last name exactly ss it sppears on your government issued D, include single surmame or complete
multi-part surmames, any related prepositions (lie: de, da, di, von, van) or articles (iike: Iz, Ia, du, des, del, de la, della,
van der), and any generational suffixes (like: Jr, Sr, I, 11, T11). Click for Examples.

First Name * Middle (or initial) * Last Name *

Technical Support
Solutions Guide

If for some reason, your
computer does not pass the
test, or you have any Virginia Test2 Virginia Test 2
difficulty logging on or using
any of the features, further

instructions are located here

1do ot have a middle name or initial

[Click Here to Enter Your Current Address]

Country = Street Address * City =
UNITED STATES [+ 780 W.Central Park Davenport

State = County = Zip Code *

Warning: you have 30 minutes to complete this page and continue to the next.

Juomitting 2 ssn
Do Not use your browser back button. ?

Not having a

Tlo@savenpotancess 019

1 designate the email address entered above as the one be used for receipt of notices and other communications related to
my background check.

Driver License Number * State of Issue = Name as it appears on Drivers License *
= Virginia Test 2 Virgnia Test 2

Click here for DL Formats.
1f you DO NOT have a Driver License Number then please enter "none” above and select NONE for the State of Issue.
1f you have a California ID Card then please enter its number above and select CA for State of Issue.

Courts and other entities require the above information for identification when checking public records.

Itis confidential and is used for identification only.

Year of birth ensures accuracy and avoids delay.

Enter AL addresses for for locations where you have lived, worked, or gone to school during the past 7
years. Information about previous employers and schools (such as employer or school name) may be.
collected on the next screen, if needed by this background check.

Previous Address #1 Clear

[Click here to enter previous Address]

Country = Street city
UNITED STATES [+ = . x
State County Zip Code ‘Copy of your eSigned Consent Form

“The attached PDF fie is an exact copy of the
¥ X DISCLOSLRE, AUTHORIZATION, AND CONSENT FOR

First Name * copy current name. Middle Name Last Name =
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ESRcheck Tuesday, June 11, 2013 Support Logout

New Order Wizard step Two : Applicant Information
Company.

b BEmErE Applicant Data  *required fields

Please Note IN ORDER TO VERIFY MY IDENTITY FOR THE PURPOSES OF BACKGROUND IDENTIFICATION, I AM VOLUNTARILY RELEASING
The User ID and Password MY DATE OF BIRTH, SOCIAL SECURITY NUMBER AND THE OTHER INFORMATION BELOW FOR MY OWN BENEFIT AND FULLY
used for this job alert will UNDERSTAND THAT ALL EMPLOYMENT DECISIONS ARE BASED ON LEGITIMATE NON-DISCRIMINATORY REASONS.

expire on

Name and Current Address
Flease enter your last name exactly as it appears on your government issued D, include single surmame or complete
multi-part surmames, any related prepositions (lie: de, da, di, von, van) or articles (iike: le, Ia, du, des, del, de la, della,
van der), and any generational suffixes (lie: Jr, Sr, 1, I1, I11). Click for Examples.

First Name = Middle (or initial) * Last Name =

Technical Support
Solutions Guide

If for some reason, your
‘computer does not pass the

test, or you have any. Virginia Test2 T Virgina Test 2

difficulty logging on or using
any of the features, further
instructions are located here

I do ot have a middle name or initial

[Click Here to Enter Your Current Address]

Country * Street Address * city =
UNITED STATES [+ 2100 Woodawn Ave. EASTHOLIE

State = County * Zip Code =
L ROCKISLAND 61244

Date of Birth = ‘Social Security Number * Sex*
osse[z]fos  [=][1571 [= Femall=.

1f you hold 3 validly issued Social Security Number please enter it here and double check for accuracy. Submitting a SSN
number that is not associated with your name will delay the processing of your application.

If you DO NOT hold a validly issued Social Security Number then you should enter all zeros, 000-00-000. Not having 2
validly issued SSN number willin no way affect our decision regarding the position you are seeking.

Email Address = Daytime Phone * Other Phone.
trujlo@davenportdiocese.org 5638834230

I designate the email address entered above as the one be used for receipt of notices and other communications related to

my background check.

Driver License Number * State of Issue = Name as it appears on Drivers License *
Te24-g607-185¢ i = Virginia s Truflo

Click here for DL Formats.

1f you DO NOT have a Driver License Number then please enter “none” above and select NONE for the State of Issue.

1f you have 3 California 1D Card then plesse enter its number above and select CA for State of Issue.

Courts and other entities require the above information for identification when checking public records.

Itis confidential and is used for identification only.

Year of birth ensures accuracy and avoids delay.

Enter AL addresses for for locations where you have lived, worked, or gone to school during the past 7
years. Information about previous employers and schools (such as employer or school name) may be
collected on the next screen, if needed by this background check.

Previous Address #1 Clear

[Click here to enter previous Address]
Country *
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T for Some reason, your
‘computer does not pass the
test, or you have any.
difficulty logging on or using
any of the features, further
instructions are located here

First Name = Middle (or initial) * Last Name =
Virginia Truglo

I do ot have a middle name or initial

[Click Here to Enter Your Current Address]

Country = Street Address * City *
UNITED STATES [+ 2100 Woodawn Ave. EASTHOLIE

State = County = Zip Code =
L ROCKISLAND 61244

Date of Birth = ‘Social Security Number * Sex*
osse[z]fos  [=][1571 [= Femall=.

1f you hold 3 validly issued Social Security Number please enter it here and double check for accuracy. Submitting a SSN
number that is not associated with your name will delay the processing of your application.

If you DO NOT hold a validly issued Social Security Number then you should enter all zeros, 000-00-000. Not having 2
validly issued SSN number willin no way affect our decision regarding the position you are seeking.

Email Address = Daytime Phone * Other Phone.
truflo@davenportaincese org 5638834230

I designate the email address entered above as the one be used for receipt of notices and other communications related to
my background check.
Driver License Number * State of Issue = Name as it appears on Drivers License *
Te24-g607-185¢ i = Virginia tarra Truflo

Click here for DL Formats.
1f you DO NOT have a Driver License Number then please enter “none” above and select NONE for the State of Issue.
1f you have 3 California 1D Card then plesse enter its number above and select CA for State of Issue.

Courts and other entities require the above information for identification when checking public records.

Itis confidential and is used for identification only.

Year of birth ensures accuracy and avoids delay.

Enter AL addresses for for locations where you have lived, worked, or gone to school during the past 7
years. Information about previous employers and schools (such as employer or school name) may be.
collected on the next screen, if needed by this background check.

Previous Address #1 Clear
[Click here to enter previous Address]
Country = Street city
UNITED STATES [+
State County Zip Code
First Name * copy current name. Middle Name Last Name =
Date From Date To

Location Type for the above Address

Home © Work © School

[Lcsncel | continuc._|

© 2006-2013 ESR, Inc. All rights reserved. The Employment Screening Resources Privacy Policy can be found at: hitp://ww.esrcheck.com/Privacypolicv.php

o @] 2

44 PM

/11,





image29.png
licants/Order-Step-4.aspx?pro_uid=51799
“inbox -t (3 Diocese (3 Schocs Dept (3 Scentsy (] SEVS £ Tery £ Vignia (3 VIFTUS ) Gt Todoyl - brou W Toiter 4 Uit Tewrip . [E] Phto Bk, Holde. [ 561G

ESRcheck ¥

Technical

o some reason, your
computer doss nt poss the
test o you have any

iy ogging n o using
any of the feature, urher

Diocese of Davenport

Tuesday, June 11, 2053 Support Logeut

New Order Wizard

progress.

You have successfully completed your Background Check process.

+ Your Background Check has been sent based upon the data you provided.
1 you were ot askedfor detison past Employment, Education and/or icense:Cradentlsthen these ae ot requred by
the smployr for th repor.
1 you rovided an email addres t raceive free copy of you report or i you wers requied o submt & credt card for
payment you il receie notfcation from alrtsghiaconfidence.nat. Flease maka surs that yo st your smail spam fiters
10 accept this ddress.
Thank you.
You may now close his window.

0000000000000

Processing Order
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APROGRAM AND SERVIC
THE NATIONAL CATHOLIC RISK RETENTION GROUP, INC.

TVIRTUSOnlinse

Secrets Too Well Kept

By Sr. Patricia E. Hudson CSJ, LMHC

Consultant to the VIRTUS® Programs

P e

We lve in a world where news moves in and out of our lives so fast that we miss half of it However, sex abuse scandals are rarely missed. When related news of it seems scarce for a while, a new case hits the
headiines and the media once again makes us aware of abuses devastating effects. We must never be lulled into passity. Our vigilance must remain strong because the wounds of sexual abuse stay with sunivors
for most of their ives. This article is about women sunivors in their sixties and seventies who have a story to tell because in the past. people were not ahways vigilant

As a therapist who works primarily with sexually abused teens, | was not surprised when older woman eventually started coming to see me vith stories about childhood sexual abuse. They had carried their well-
kept secrets their entire lives. These women are professionals, businesswomen, parents, engineers, medical staff, aunts, teachers. CEOs, waitresses, cleaning ladies, and grandparents. They are from all ethnicities
and economic levels. but they have one thing in common’ the shame that they feel because they were abused. The subject of sex was taboo when they were young and. unless you were  victim, you probably did
not know sexual abuse existed. Even then, victims probably could not name it. They didn't know the language to use to explain, nor did they think anyone would understand their situation because they themselves
did not understand what was happening to them. One of my clients, who tried to tell her mother. was punished for saying “such things " Her father would take her on trips, and while away, he would abuse her She
begged her mother to let her stay home or to send her younger sister with her. Her mother refused. Today. as she relates her story. she wonders if her mother knew what was happening and if her younger sister
was chosen to be “saved" from the abuse. These are questions she will never have answered

Several of my clients say that intimacy with their husbands has been tainted by the forced intimacy they had with their abusers when they were teenagers. One abuser was the maintenance man at the local school
[NPUPPRABRURRMIIN i 1. as my client says, her firt love. She has flash backs 50 years later. She occasionally dreams about her abuser. He is always reaching out to her asking her for help. “What does this mean.” she asked,
PASASe RS +io1, do | mak it stop?” Some women who were abused report becoming promiscuous after the abuse. They all report that their self-esteem was wrecked and that there was confusion and distrust about sexualtty
and sexual relationships and questions about moral values
This Week's Content
e e ‘There are other women that | talk with who have more than sunived_ These women have deat with the abuse and moved on. | do not know ifthis is true for every case, but these women always had someone with
Related Link: whom they could share their story. even if it was many years after the abuse stopped and the abusers were gone from their ives. Most acknowledge that they never forget what happened. but they have ot allowed
one terrible event to control their entire lives. Several have sought reconciliation with the abuser. usually with guidelines that gover future interactions. Often. this is done with a mediator or a friend or family member
who is deemed acceptable by both parties. Sometimes, women who were abused have talked to me after a VIRTUS® training session and asked how they could help vith the work of healing others. One woman
told me she finally found peace by praying for her abuser.

Next Week...

Other Resources

eporting C ‘The cliché “different strokes for diferent folks” is certainly the case when healing from sexual abuse. No two people | have worked with have done it the same way. nor has it impacted everyone in the same way. So many things enter into the mix of the

‘experience: itis impossible to describe a very specific road to healing. One thing is for certain though. It takes years for some to heal, and forgiveness often takes decades. What most people need in the beginning is a friend who willlisten and never judge

-parent's Handbook on So if someone tells you her well-kept secret about abuse, do not interrupt or immediately tell her to see a professional (although that might be a very good idea at some point). Do not ask for details. She willtell you what she wants you to know. She has
[ENVENTAR SRS chosen you for  reason. it is not important to know why. but do know you need to stand in the shadow of the Almighty as you hold a broken heart in your hands
-Acronyms and Other
S S And if someone is reading this who has a story to tell remember- About one-fourth of adult women have a story about sexual abuse, so you are not alone. | pray you soon find a friend who willlisten
nding the
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Secrets Too Well Kept

By Sr. Patricia E. Hudson CSJ, LMHC

Consultant to the VIRTUS® Programs

We lve in a world where news moves in and out of our lives so fast that we miss half of it However, sex abuse scandals are rarely missed. When related news of it seems scarce for a while, a new case hits the
headiines and the media once again makes us aware of abuses devastating effects. We must never be lulled into passity. Our vigilance must remain strong because the wounds of sexual abuse stay with sunivors
for most of their ives. This article is about women sunivors in their sixties and seventies who have a story to tell because in the past. people were not ahways vigilant

As a therapist who works primarily with sexually abused teens, | was not surprised when older woman eventually started coming to see me vith stories about childhood sexual abuse. They had carried their well-
kept secrets their entire lives. These women are professionals, businesswomen, parents, engineers, medical staff, aunts, teachers. CEOs, waitresses, cleaning ladies, and grandparents. They are from all ethnicities
and economic levels. but they have one thing in common’ the shame that they feel because they were abused. The subject of sex was taboo when they were young and. unless you were  victim, you probably did
not know sexual abuse existed. Even then, victims probably could not name it. They didn't know the language to use to explain, nor did they think anyone would understand their situation because they themselves
did not understand what was happening to them. One of my clients, who tried to tell her mother. was punished for saying “such things " Her father would take her on trips, and while away, he would abuse her She
begged her mother to let her stay home or to send her younger sister with her. Her mother refused. Today. as she relates her story. she wonders if her mother knew what was happening and if her younger sister
was chosen to be “saved" from the abuse. These are questions she will never have answered
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Several of my clients say that intimacy with their husbands has been tainted by the forced intimacy they had with their abusers when they were teenagers. One abuser was the maintenance man at the local school
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[NPUPPRABRURRMIIN i 1. as my client says, her firt love. She has flash backs 50 years later. She occasionally dreams about her abuser. He is always reaching out to her asking her for help. “What does this mean.” she asked, ] 00
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Related Link: whom they could share their story. even if it was many years after the abuse stopped and the abusers were gone from their ives. Most acknowledge that they never forget what happened. but they have ot allowed
one terrible event to control their entire lives. Several have sought reconciliation with the abuser. usually with guidelines that gover future interactions. Often. this is done with a mediator or a friend or family member o
Next Week... who is deemed acceptable by both parties. Sometimes, women who were abused have talked to me after a VIRTUS® training session and asked how they could help vith the work of healing others. One woman

told me she finally found peace by praying for her abuser.
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eporting ¢ ‘The cliché “different strokes for diferent folks” is certainly the case when healing from sexual abuse. No two people | have worked with have done it the same way. nor has it impacted everyone in the same way. So many things enter into the mix of the
fr ‘experience: itis impossible to describe a very specific road to healing. One thing is for certain though. It takes years for some to heal, and forgiveness often takes decades. What most people need in the beginning is a friend who willlisten and never judge

-parent's Handbook on So if someone tells you her well-kept secret about abuse, do not interrupt or immediately tell her to see a professional (although that might be a very good idea at some point). Do not ask for details. She willtell you what she wants you to know. She has
[ENVENTAR SRS chosen you for  reason. it is not important to know why. but do know you need to stand in the shadow of the Almighty as you hold a broken heart in your hands
-Acronyms and Other
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